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Influence of Career Barriers on Employment Decisions among Students
from Beauty-specialized High Schools

A-yeong kim and Hyun-jin Jeon'
Dept. of Beauty Art, Honam University, Gwangju, Korea

Abstract: This study aimed to investigate the influence of career barriers on employment decisions among high school
students specializing in beauty-related field. The subjects of this study were 339 students attending beauty-specialized
high schools in Gwangju Metropolitan City and Jeollabuk-do, and a self-written questionnaire was employed for con-
ducting the research. This survey was conducted from April 4 to April 18, 2022. A total of 380 questionnaires were dis-
tributed, and 350 responses were collected. Of these, 339 questionnaires were considered for the final analysis, as the
remaining 11 had incomplete or insincere responses. The results of this study are summarized as follows. First, the career
barriers affecting high school students in beauty-specialized schools were categorized into eight factors: lack of interest,
economic difficulties, financial support, interpersonal challenges, job information, anxiety about future, conflict with oth-
ers, and lack of self-clarity. Second, when assessing the impact of career barriers on employment decision-making, it was
observed that the level of employment decision-making had a statistically positive (+) effect, and the lack of interest had
a negative (-) effect on the level of employment decision-making. Next, the significance of the regression model, con-
sidering the specific factors of career barriers in relation to employment confidence, was established as p <.001. Variables
such as a lack of interest, limited access to job information, and lack of self-clarity had a negative (-) effect on the level
of employment confidence, with a significance level of 0.05.

Key words: beauty-specialized high school (7]-8-5/d38}32258}10), career barriers (1 2744]), employment decision level
(FAEA ), employment decision-making level (31 2IAMEA ), employment confidence level of employment (3]
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Table 1. General characteristics of subjects

Sortation Frequency(N) Percentage(%)

Man 26 7.7

Gender
Woman 313 92.3
First grader 61 18.0

School
The second grade 118 34.8

Year
3rd grade 160 472
Employment 174 51.3
Career Going to a junior college 37 10.9
decision  Going to a university 83 24.5
Undecided 45 133
Total 339 100.0




Table 2. Results of factor analysis on career barriers

Factor
. Fi ial Lack of i fli .
Question Lack of Financial fnancia Interpersonal ack o Uncertainty Con. it Lack of ~ Community
interest difficulties support difficulties job about with self-cclari
difficulties information ~ The future others v
- After graduation, I will lose interest in the career I chose. .893 018 012 .053 .039 .062 .008 .000 821
- The interest in the career path I chose will change over time. .686 056 .030 .083 .091 .010 067 .066 521
-1 don't think the course I've decided will be very interesting. 677 013 .030 .002 .105 027 128 058 .669
-1 don't think the course I've decided will be very interesting. .593 077 .041 .023 .042 .080 053 131 553
-1 don't think the course I've decided will be very interesting. .587 018 .060 .051 .029 .029 .092 .100 482
-1 don't think the course I've decided will be very interesting. .046 1.007 121 013 041 .039 033 013 962
I think solving economic problems is the most important thing in 084 656 030 08 o 084 060 030 515
future career choices.
-1 want to make money quickly and help my family. .085 529 202 .036 141 .088 .070 014 423
~‘I:I(;ikd1ﬁicult for me to provide financial support for my major, beauty 056 037 o 006 003 o o013 o 906
- There is a lack of financial support needed to achieve the career I 064 044 746 o0 037 031 034 100 724
want.
-It's because of economic problems that I can't do what I want. 011 .003 723 .031 .001 .062 129 023 656
-1 am worried about whether I can get along well with my colleagues 093 044 001 826 004 003 094 016 786
when I work.
-1 think I l?ave m.ore difficulties in relationships with people than work- 005 03 153 679 071 083 104 036 509
related difficulties.
-1 ex.pect.dlfﬁcultles in my work life because I have a narrow 055 020 008 625 095 o 214 090 664
relationship.
-1 tend to be shy. 012 .047 .094 616 .086 032 .043 .063 430
-1 think my work life will be difficult because I get nervous when I 010 027 056 591 110 014 186 184 646
work.
-1t is convenient to work alone because I don't get along well with 065 o1 093 536 o 092 035 015 e
people.
-1 find 1.t difficult to obtain data on education in the beauty profession 08 035 o 046 0 007 069 091 244
that I intend to do.
-1t is difficult to get data on what I want to do and my career path. 113 .009 .043 .037 775 035 134 055 736
- There is a lack of information about the jobs I can choose. 110 025 024 012 763 034 017 .030 .655
-1 don't know where to get job information related to beauty. 067 .033 127 .047 708 .048 034 .008 .633
-1 don't really know what I do in the beauty profession. 136 035 .082 .084 481 023 058 .162 479
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Table 2. Continued.

Factor
Question Lack of Financial Financial Interpersonal La.Ck of  Uncertainty COIl.ﬂlCt Lack of ~ Community
interest difficulties support difficulties job about with self-cclari
difficulties information  the future others v
- Times have changed so quickly that the beauty sector is confusing my 067 028 059 070 026 874 049 064 780
career plans.
- Due to the changm'g trend of the times, the beauty sector is likely to 013 070 009 004 o3 770 041 067 671
confuse career choices.
-1 thl'nk the lack of jobs in the beauty field due to the economic 106 033 088 103 189 505 092 004 488
recession affects my employment.
-1 think the bea.uty department [ am attending now has no vision and 165 0 041 169 124 497 073 127 512
seems to be disadvantageous to employment.
-1 think I will be hindered in planning my career path and taking action 036 015 115 013 010 440 109 085 463
because of my age.
-1 wont.be able to do what I want to do because of my parents 012 089 049 080 007 009 247 045 615
expectations.
-In the ‘tuture, .rr.ly careér in beauty will be greatly influenced by my 12 024 050 084 056 038 720 091 571
parents' opposition or interference.
ifjr;lg parents oppose it, I won't be able to decide what I want to do as 087 003 029 035 018 o1l 705 001 569
-1 am worried that my parents or family will not like my career choice. .060 .039 .050 .001 016 .034 701 .029 595
- If people who are important to me don't agree with the career path I'm
.081 .021 .02 .1 .061 1 42 .01 4
thinking about, it will be difficult to decide on a career path. 08 0 023 73 06 38 > 010 93
-1t will be difficult to get a job because my grades are not good. .083 .035 .008 077 .080 .005 .024 759 653
-1 won't get a job well. 128 .020 .031 .066 .031 .047 .046 687 732
-1 lack the ability to acquire beauty-related skills that I want. 130 013 .039 246 .029 .048 019 558 557
-1 don't think I can get a job in the beauty field. 129 .032 .035 .079 .003 239 .049 496 S10
Eigen Value 12.014 2.687 2.176 2.110 1.878 1.557 1.200 1.145
Accumulate variance(%o) 33372 7.463 6.043 5.862 5.215 4.326 3.333 3.182
Cumulative Description (%) 33372 40.835 46.878 52.739 57.955 62.281 65.614 68.795
Reliability 0.874 0.783 0.897 0.836 0.887 0.825 0.840 0.839
Overall Reliability 941

KMO =.919 , Bartlett's test x2= 7171.588 , (df =630, p=.000)
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Table 3. Results of factor analysis of employment decision level
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Factor
Question Employment Confidence level Community
decision-making level of employment
-1 am thinking of getting a job right after graduation. 973 130 .861
-1 feel comfortable about getting a job right after graduation. 765 153 704
-1 am confident that my current decision on career choice is correct. .079 872 710
-1 don't know which job I can enjoy working in have confidence in. .019 .826 .670
-I'm a professional in the beauty field know enough about. .034 632 418
-1 have a job and a job I want to do after graduation. 336 4l6 400
Eigen value 3.088 1.299
Accumulate variance(%) 51.469 21.649
Cumulative description (%) 51.469 73.118
Reliability .850 .801
Overall reliability 0.803
KMO = 747, Bartlett's test y*=845.060 , (df=15, p=.000)
Table 4. Correlation analysis of career barriers and employment decision level
S . Employment -
. Lack of Financial Financial Interpersonal La{:k of  Uncertainty Lack of  Conflict decision- Confidence
Sortation MSD G erest difficulties PP giffculti job about g1 clarity with others  makin level of
res WSS difficulties WU information The future > arity others lZvelg employment
Lack of 536,00 1
interest
Financial o
difficulties > =98 308 !
Financial » .
support  2.11+.96 375 430 1
difficulties
Interpersonal 75 g4 420" 289" 373" 1
Career difficulties
Barriers - - - -
Lack of Job ) 17, 04 496™ 284 429 472 1
information
Uncertainty " " " " "
about 227+.78 430 .260 462 319 492 1
The future
Lack of 5 4si03 511 a0 308" 5667 513" 480" 1
self-cclarity
Conflict With y 74, 76 aa6™ 241" 492" 3927 376" 42" 45 1
others
Emp]oyment LEd Ld *k Hk
decision-  3.57+1.21 -219 094 —.066 —-.165 —.104 -137 -174 -172 1
Employment Making level
level of 3.59+.83 -582 -257 -297 -316 —.468 -334 —-.506 -337 412 1
employment

#xp< 0]
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Table 5. The effect of career barriers on the job decision level
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Dependent variable An independent variable B S.E p t P
A constant number 3.992 0.284 14.059"" .000
Lack of interest -0.252 0.093 —0.187 —2.722" 007
Financial difficulties 0.256 0.073 0.207 3.500"" 001
Financial support difficulties 0.016 0.086 0.012 0.183 .855
Employment Interpersonal difficulties -0.131 0.086 -0.102 -1.525 128
decision-making
level Lack of job information 0.064 0.089 0.049 0.720 A72
Uncertainty about the future —-0.129 0.105 —-0.081 -1.228 220
Lack of self-cclarity —0.081 0.104 —0.052 -0.778 437
Conflict with others —0.053 0.097 —0.041 —0.542 .588
Employment R*=.100, modified R*=.078, F(p) =4.559(<.001)
decision A constant number 5239 0.156 33497 .000
Lack of interest —0.346 0.051 -0.378 —6.786 .000
Financial difficulties —0.037 0.040 —0.044 -0.912 363
Financial support difficulties 0.009 0.047 0.011 0.200 .841
C()‘;“Z‘ri;‘;;;:;fl Interpersonal difficulties 0.064 0.048 0.073 1346 179
Lack of job information —-0.172 0.049 —-0.196 -3.528 .000
Uncertainty about the future —-0.035 0.058 —-0.032 —0.596 551
Lack of self-cclarity 0.030 0.057 0.028 0.520 604
Conflict with others —0.195 0.054 -0.221 -3.646"" .000

R*= 410, modified R*= 395, F(p)=28.621(<.001)

£p<.05, ¥*p<01, **¥p<001



652 vI§EAs LSS shse] Ao AP

27 o] HPFAFT PXE G Yolrr] S8 o
F3ARTE AN3Z AFE Table 59 2ot £4945 Hd4
A5z F HAYIANGFFEe] AWy R7= 395, F(p)=28.621
<00z FAZHSZ fougt AxE Yepit. =23
AF21Ee] AR Fode p<o01oZ FI=glon, &
vHZ(B=-378, p=.000), AFHEFZ(B=-.196, p=.000),
A7 FAARZE(f=-221, p=.000) HE7} 0.05 F-2]FFolA
FAFEFF ()2 Fel dFS mRE AoE ey
o olyst A= v &5 ES Y ITE
Ht} & o o]& Ao X2 H e whae] e AER
Z&sl7] Wil z12ol tigh Srjet Ar g 27|HEA el o
g AHo] HEE MR AY FEE HG uig g
7} Yolthe 2o Mg}, ole ng AT theEe]
A A2ETrE NEAY A aeiy AR STl
1Xe 9S ATE Song(2022)2] ATATe} FALsITE

_|

o

rr

Amgope] ANFHL B
3]

r% fu
o
N oox
iy
4 o
i
Rl
i
ot
=
M o
i
oX 9
N
MP
o
=
o
>
o

8y
rlo
=]
e
s
FT
N
X,
)
N
tlo
A
i
ol
£
r=
hiic
(el
o
2
il
2

[

]

OLI'J o
_1 {
K
I
hin's
L
N
~ 2
%
- HJIO
2
)
ol
F{F
I
o
o
Hir
s
R
kd
0,
R
B

Y
vn“
©
o
E g
N
f

= =h]|
FE0] WolA L e Aol wlEh B 4
SIS RzAe] HYAH 5Tl
B PX=A Feetaal A=EHRAh B Ae] 4
2t A, rl g EAsla st S
I} FAPATES Tekst A9, MR TuRE
4, AAHA LA %, tBAAE S, A9
o] 5, A7 eS| gagleR
AARTEE AYrEZd TS F9E
299102 wEEQth B4, 12 o] YA T
Fe mieket As, QA AR TE 2902 B
TS WA= R Yehgon,
ARz FHELE fFoldt 9% v
Jehlgzel g 123
00102 RI=|Gom,

7} 0.05 e

L4
g uie
=

rir o

2
&

.-
(o}
m
%)
fd
4
vi]:j
%

g

o ™
2l
i‘/ _124., 02“.4 “ZO rj—'z
e 12
e, o
*ﬂ oo
2
o &
o
f
N K o

>,
q>

lo iy iy
W
32
o
=
j)_l',

B

3

o
N

Wfl
ot o

of
il
ul

fu
o2
N of
2
k
Jo
1o
B
Y of

2 o B X &
2T
I =R
3 & ok
o e fu o
> 7o M flo
Bt ﬁ
fEriz
Jr ,1“ o

% 2 j”; e
of o o LEZ

oo Mo o>

tlo ox flo A

o f

=

fr &

Y

o

T

T

30

0

o
>
O:
)
i
rlo
i
<{
0
of
:t,:g
LY

P85 5trE gl SPYES] J2gHo] PG vIARE FFF 641

AEE AFA =] & F e JEAHS W2 dis)
oA QA F e I2AEE S8 D=2 3t 94S
vE Favt glon, MEAES S5 ¢ JnE fget 1
ZAYL S5 JEHAIES B3 2HAE EAE AAEE
AT ¢ s S 2AdoF & Favt g Aot 1y
U 2 A7E F5-gorleh Mepdaeola HelFEd vEs
datars sl S-S tPde g ) uldel ATAzE dvlst
AFV71els A7 Uk wE $45 dFelrs T A9 A
5435158t ISR Fulst A7gozHA duksl 7t
SRS BlE B Fart 2

References

Cho, Y, S. (2022). Analysis of career barrier research trends in Korea
[Master’s thesis, Korea National University of Education]. http://
www.dcollection.net/handler/knue/000000039598

Choi, J, K. (2018). The mediating effects of career barriers and
psychological independence on the influence of emotional intelligence
in career decision-making level [Master’s thesis, Sogang University].
deollection.  http://www.dcollection.net/handler/sogang/0000000
63294

Hong, S, P. (2016). Analysis on the vocational high school students’
classification of career decision making based on the decision
scales and the preparation behaviors on the pursuit of higher
education and of employment, and its influential factors [Master’s
thesis, Seoul National University].dcollection. https://www.dcollection.
net /handler/snu/000000133357

‘Introduction to the Gwangju Innovation District Project’. (n. d.).
Vocational Education Innovation District Integrated Support
Center. Retrieved July 29, 2023 from https://www.educluster.kr/
pbl/center/introduce/gwangjulntro.do

Jeon, Y, S. (2018). The change in the effect of career barriers recognized
by specialized high school students on career preparation
behavior according to the social support of job-seeking support
officer [Master’s thesis, Incheon National University]. dcollection.
http://www.dcollection.net/handler/incheon/200000006379

Joo, H, S,, & Jyung, C, Y.(2012). A structural equation modeling on
career decision status, career stress, and problem solving ability of
vocational high school students. Journal of Agricultural Education
and Human Resource Development, 44(3), 73-97. doi:10.23840/
agehrd.2012.44.3.73

Kim, H, J. (2017). 4 study on differences in career barrier, career
calling and career decision-making by general characteristics
of college students majoring in cosmetology [Master’s thesis,
Sungkyul University]. dcollection. http://www.dcollection.net/handler/
sungkyul/ 000002374229

Kim, M, H. (2012). Analysis of cognition of students and teachers of
beauty high schools on career and current situation of career
guidance [Master’s thesis, Konkuk University]. dcollection. http:/
www.dcollection. net/handler/konkuk/000001369030

Kim, Y, J. (2020). The effects of career barriers perceived by high
school students on their levels of career decision - the meditation
effect of positive psychology capital [Master’s thesis, Yonsei
University]. dcollection. http:/www.dcollection.net/handler/yonsei/



642 B FRIY Bl A2sH A5 B, 20234

000000523543.

Kim. S, H. (2018). The effect of career barriers perception on career
decision level and career stress in vocational high school
graduates [Master’s thesis, Kyonggi University]. dcollection.
http://www. dcollection.net/handler/kyonggi/000000053579

Lee, H, R. (2020). The analysis of structural relations among social
support, planned happenstance skills, and career decision self-efficacy
affecting the career decision level of university students [Doctoral
dissertation, Daegu University]. dcollection. http://www.dcollection.
net/handler/ daegu/200000340021

Lee, M, H. (2019). The phenomenological study on school dropout of
specialized vocational high school students. Journal of Korean
Institute of Industrial Educators, 44(1), 22-51. doi:10.35140/
kiiedu.2019.44.1.23.

Lee, M, O. (2018). The relationship between career barriers, career
decision  self-efficacy, career decision level, and career
preparation behavior recognized by college students [Master’s
thesis, Mokpo National University]. dcollection. http://www.
dcollection.net/handler/mokpo/000000022122

"Ministry of education Enforcement Decree of the Elementary and
Secondary Education Act. (2010). Presidential Decree No. 22062.
Article 91 Section 1.

Park, J, S. (2020). Mediating effect of the positive psychological
capital on relations between career barriers and career
preparation behavior among specialized high school students
[Master’s thesis, Anyang University]. dcollection. http://www.
dcollection.net’handler/anyang/200000343680

Park, M, A. (2017). A study of basic job abilities and career decision
level among general high school and beauty specialized high
school students [Master’s thesis, Sungkyul University]. dcollection.
http://www.dcollection.net/handler/sungkyul/000002376364

Rew, G, P. (2019). The effect of career resilience of the specialized high

school students mediating career decision-making self-efficacy on
the career decision level [Master’s thesis, Yeungnam University].
dceollection. http://www.dcollection.net/handler/yu/200000182013

Shin, G S. (2021). The analysis of relationships between major
satisfaction and employment preparation behaviors of student in
industrial specialized high school - Focused on the mediating
effect of employment decision level [Master’s thesis, Chungnam
National University]. dcollection. http://www.dcollection.net/
handler/cnu/200000553070

Song, Y, J. (2022). The effect of career barrier and career maturity of
beauty major college students on self-efficacy and career maturity
[Doctoral dissertation, Sungshin Women's University].dcollection.
http://www.dcollection.net/handler/sungshin/000000014342

Swanson, J. L., & Woitke, M. B. (1997). Theory into practice in career
assessment for women: Assessment and interventions regarding
perceived career barriers. Journal of Career Assessment, 5, 443-
462. doi:10.1177/106907279700500405.

Wanberg, C. R., & Muchinsky, P. M. (1992). A typology of career
decision status - Validity extension of the vocational decision
status model. Journal of Counseling Psychology, 39, 71-80.
doi:10.1037/0022-0167.39.1.71.

Yang, H, J. (2022). Differences in career decision-making levels
according to career barrier clusters of specialized high school
students [Master’s thesis, Korea National University of Education].
deollection. http://www.dcollection.net/handler/knue/000000039516

Yoon, J, Y. (2016). The Relationship among career maturity, family
strength, social support, and ego resilience of vocational high
school students [Master’s thesis, Seoul National University].
deollection. https:/www.dcollection.net/handler/snu/000000132609

(Received August 28, 2023; Ist Revised September 18, 2023;
2nd Revised October 6, 2023; Accepted October 16, 2023)



	미용특성화고등학교 학생들의 진로장벽이 취업결정수준에 미치는 영향

