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A Study on the Performance of Educational Fashion Training Program for
Employed Learners: Moderating Effects of Self-efficacy and Job Engagement
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Abstract: This study examines whether any correlation exists amongst participative motivation in an educational fashion
training program, participants’ program satisfaction and performance. In addition, this study investigates the moderating
effect of participants’ self-efficacy and job engagement in the influence of participative motivation on program satisfaction.
Questionnaire data from 212 employed learners who participated in one or more educational fashion training programs
were analyzed. For the data analysis, SPSS 24.0 statistical package was used. The study results were as follows. First,
the participative motives of the educational fashion training program were grouped into the following three factors: goal-
oriented, learning-oriented, and organizational support. Second, learning-oriented participative motivation positively
affected their program satisfaction. Third, higher program satisfaction led better program performance. Fourth, there was
a significant difference in the magnitude of the effect of learning-oriented participative motivation on satisfaction according
to self-efficacy. Fifth, there was a significant difference in the magnitude of the effect of goal-oriented participative moti-
vation on satisfaction according to vigor. Even if the participative motivation in an educational fashion training program
predicts the program satisfaction, the strength is changed by interacting with the self-efficacy and vigor. The results of
the study provide various implications for educators or policy makers who are interested in educational fashion training

program development.
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Table 1. Exploratory factor analysis and reliability analysis
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L}EM 3}9} o] HHAWSFH T2 o] Frls A A
e 76283%% ZAXEE7|, &5 SE], 2ARA D579
Y Ao E mEEYon, HHuSTH T2 v A
3, AN ZS7E Z¥2F 80.753%, 64.177%, 72.989%2] AAA
WS Holw @Rl FEHE AFgel= A A9
2 88.598%= T4, B, o] A AR EEHUC
o RE WSS 7h] #EGS B4E] ko] oj&

O]

3 FHEAE AT R A2, Table

. Factor Eigen value Cronbach's
Variables Items . .
loading (Variance) a
Al. 1 participated in the educational training program because I wanted to 910
do my job efficiently.
A2. 1 participated in the educational training program because it seemed to .896
be helpful for my work.
Goal-oriented ~ A3. I participated in the educational training program because I wanted to 858 4.675
. . . .905
motivation perform my job more professionally. (42.502)
A4. 1 participated in the educational training program to acquire a certificate 761
or to have expertise by improving my skills.
Participative A5. 1 participated .in the educational training program to get a better position .668
motivation at work or to raise wages.
of fashion BI. I participated in the educational training program because I felt that 937
educational . acquiring knowledge or skills was valuable.
.. Learning- .. K . ..
training . B2. I participated in the educational training program because I wanted to 923 2511
oriented . .900
program motivation learn as much as possible. (22.826)
B3. I participated in the educational training program because I enjoyed 877
learning.
C1. Colleagues supported me in participating in this educational training .876
Organizational program.
& C2. My boss gave me support for my participation in this educational 736 1.205
support .. 782
motivation training program. (10.955)
C3. Colleagues took care of my work gap while I participated in this 730
educational training program.
DI1. I am generally satisfied with the educational training program. 940
Satisfaction D2. I am satisfied with the teaching method. 940 3.230 919
D3. I am satisfied with the instructor. 908 (80.753) ’

D4. 1 am satisfied with the lecture room and the facilities. .800
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Table 1. Exploratory factor analysis and reliability analysis (continued)

Variables Items Fac?or Elger{ value Cronbach's a
loading (Variance)
El. Participation in the educational training program helped me to .862
improve my professional skills in my field.
E2. Participation in educational training program helped me acquire .854
knowledge and skills to adapt to social change.
Performance E3. Participation in Fhe e.ducatlonal training program helped me solve the 831 3.209 857
problem I was facing in my work. (64.177)
E4. Participation in the educational training program helped me gain the 725
knowledge and information I needed.
ES. Participation in the educational training program helped me get a 721
certificate or license that I wanted.
F1. Even though I have many difficulties, I can overcome it successfully. .897
F2. I am confident that I can do a variety of things well. .883
F3. 1 believe that if I make up my mind and make an effort, I can succeed 879
in anything. 5839
Self-efficacy F4. 1 think I have the ability to get something that is generally important. 874 (72' 989) 946
F5. 1 can do most things better than others. .865 '
F6. I am confident that when I encounter difficulties I can overcome it. .865
F7.1 can do very well whatever I do even if the situation is not so good. .800
F8. I can achieve most of my goals that I set myself. 7164
Gl. My job makes me feel confident. .864 2650
Dedication ~ G2. I am proud of what I do. 814 (33' 120) .944
G3. I am passionate about my job. 740 '
Job H1. When I do work, I am carried away. .859 2048
engagement Absorption  H2. I am immersed in my work. .693 (28' 094) .889
H3. When I work hard, 1 feel happy. .686 '
Vigor I1. When I work, 1 z}m 'strong and energetic. 887 2.191 929
12. T am very enthusiastic when I work. .830 (27.384)
Table 2. Correlation analysis
() 2 3 “) ) (6) (7 (®) ®
(1)Goal-oriented 1
(2)Learning-oriented 119 1
(3)Organizational support S561%* 074 1
(4)Satisfaction .160* .593** A77%* 1
(5)Performance 520k A5k 339%* 524 1
(6)Self-efficacy 262%%* 361%* 205%* .380%* A13%* 1
(7)Dedication 356%* 262%%* 305%* 320%* A48+ 673%* 1
(8)Absorption 374%* 205%%* 261%* 326%* A35%* .660** .802%* 1
(9)Vigor 245%* 385%* 200%* Al4x* AS0** 595%* 722 T10%* 1
p<05,  p<.01
20 Ve wie} o] BE Wole] GAST 0suh A /)e AL EY Zad v feld Phel FTL v
Aoz Yeit g 7+ el EA47 Qi Ao wgt e AoZ VEREOLHB=.581, =10.483, p<.001) ZHALE
3} ATH(Chaiy, 2007). 719} EAAFE7 e MduSFE TR v fold 9
FE vIAA e A0 YETHBagans =121, ~1813,
43. AFEN HE P>.05; Beaqas =024, =356, p>.05). & AAAE tde
431, AETEEA T2 Pel BV NS ED 2 2 @ RUusEd Zeod uE) P9 n)As 8 57
2 Ul mA= 9 7b S AR A2 Aol 71E 5L Pske AuA
Aol A BEAS A T, MAEIEA I o3 59 SHAGE/IYS AnIDTh EG, B ATl AL
203 Fo 77T el riRE G golry] sk o S5 HelE9] EAIR]4(VIF: Variance Inflation Factor):=
ZERAS ANGT AT Table 339 2tk SHABE 10wt A FAA (Tolerance)e 0.1 olstolt. Wehd Abg
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Table 3. The effect of participative motivation of fashion educational training program on satisfaction
Dependent variable Independent variables B t R F Tolerance VIF
Goal-oriented .024 .356*** - .685 1.459
Satisfaction Learning-oriented 581 10.483 370 40.677 .679 1.472
Organizational support 121 1.813 986 1.014
T p<.001
Table 4. The effect of satisfaction of fashion educational training program on performance
Dependent variable Independent variables B t R F Tolerance VIF
Performance Satisfaction 524 8923 275 79.628" 1.000 1.000
T p<.001
o WIS TEEACE BEAY} e R0 Basidc
(Koo, 2013). 7007 \ SGWGTGCY
7.000 = “ltow
— High
432. S ER 220 W] Aslel] wAE 4 650° o
WHEEEH T2 D] Al MAe JFL o} e
®7) Slste] THEBFEAS AAIsIT Aok Table 49} 2 600- /
o MRS FE T2y uEe HusEd oy 4§ /!
Fol frold A(hel FEL MAE AOow UERITH(p=524, g sor
=8.923, p<.001). ol WHWEEFH T2 IS Fo|V] 5 S
SJsIME MR ESER Teagel g sl A Past - )/
dee orgit) ,/
,I
433, WHIEEA Z2ae] Hol $717h Eo vlRe ] /
Gl A AP Ee) 2dE} %o
AWM E o FRget FAUF] BANYE B Aol el
JFL vREe WSS oju]sitkBaron & Kenny, 1986). o= Low Hign
et EAMe] AlE ARe] )| wet gekAled], Learning-oriented
o]g]gt o] f= <lal o=} ARG} e AEEA FA Fig. 1. The moderating effect of self-efficacy in the effect of learning-
HZmo] J3kS mXIthe ZAolth, oj&wig4el 2dws BT o oriented on satisfaction.
& HEd A gssAENe A & dti(MacCallum et
al,, 2002). £ J7E WARSEFE T2 o T U5
ol WXE FPlr MASAUI o2 2| aF7e] 2HE e AR UEPITHAR=.023, p<.05). TAIH R AwEH,
£ AFs] St AA1A BAEAS AATsiTh FEAFE77E AR EFH ) nAe T A5
S AAs7] Ao, B4 A7 asidat BAXs7], 8 7ol BEFE O =2 AR YEHTHp=-969, =2.801,
FAFE7], ZAALE7E Fot] MRS F5AEUTE A p<O1). FAXHOZ Fig. 12 HA A &%540] £ HoolA
Asidit. 2 o 3l 23 ARAE AAsiE, 1 = SEAIRFETI7E AL vl met s wSTd Z2 T
e SHEret SHEe AR, 2= SHHS gk oA 2 Aol7t gle Z0E YRt WHH (Magq e
Aol FEUFE BFRA, 3l SHAT, 289 7] 4297000, Maexapzr 2qu=6.638, =.585, p>.05), A7]
T, FEASHFESHATEWT)} FEUFY IR Gsre] w2 FAdoME A I7E B2 ] s
2o dAF o AASHAE 2HEFe] Sy 194, 2 Merznapsn Aqu=4.230)% SFAFE7I7E 22 e v
A, 3R S A o o RGN AERETE EMawqes 1ge-6333)04 EAHCE folujg Holr
Ao U1 BYSIHS o A R)e] fol5E sl JE AR YEFITH=-5.289, p<.001).
A oAl STkl 2Ea It dokar siaE 5 Qi w5 o] F7|9F A Astte] dEAde Al
A7 &ere 1Ed WA wSEd 227 717 v APATEoM wgzead Fof 71 Alasaa 4@
A Gl AAIA 3HAEA A3, Table 590 vERd vkt A AAAAE Bole ASE Uit & ws ZEa9 3
zrol, 3gAIN AR R)e] Felsh ikl A EA} o] F717F =2s Alaste] = UERTHKim, 2011,
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Table S. The moderating effect of self-efficacy
Satisfaction
Variables Model 1 Model 2 Model 3
B B t B t
Participative motivation
Goal-oriented(A) 024 356 -.005 -072 -133 -.648
Learning-oriented(B) 581 10.483"" 532 9.599"" 974 5837
Organizational support(C) 121 1.813 .099 1.520 229 1.144
Self-efficacy(D) 210 3703 948 31197
Interaction
A*D 203 705
B*D -.969 -2.801"
C*D -.191 -.665
R 370 409 432
AR 039" 023"
F 40677 35.799"" 2167
p<.05, "p<.01, "p<.001
Lee et al, 2015). =3+ Fo] 57|19} wEwo] #AAA 2] Vigor
a7l MAERE Wl Jd7EE JthKo & Kang, 2009; 650 e
Park & Jeong, 2016). 21} o233t AFPALE M= Fe] 6.448
71 A3 A aed AdFe] FEFAA (Park & Jeong,
2016), =& AT WEHe] dFAAI(Ko & Kang, 8257
2009)5+S H8|aL 2lof ojugt o F7] Aol 27| Esite 5
FIFL wol WRER T WHo] JEFLS wH=Aol B 7 E oo
AHQA AHE AFsA] £3i) B A7AAE 3 2 o o B <
"
AuSFd 2039 Fo] 57| F 58X g7 22X
e ASEE ISR sk, AVaeae] dEgs v 5757
A AR SFA T e WSEE SRS skt Ao -
A AN ESTE) S weThe AL FAT F AN of sen T~
550 S~a
e Avke B8EE 2o USRS o)) 95 A a2
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Fig. 2. The moderating effect of vigor in the effect of Goal-oriented on
satisfaction.
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Table 6. The moderating effect of job engagement (vigor)

FHojojo] ZFH 529

Satisfaction

Variables Model 1 Model 2 Model 3
B t B t B t
Participative motivation .
Goal-oriented(A) 000 001 -.028 -429 -521 2.640"
Learning-oriented(B) 590 10.623 530 9.447 696 4.095
Organizational support(C) 119 1.792 115 1.790 214 1.061
Job engagement(vigor)(D) 215 3793 176 572
Interaction .
A*D 737 2,626
B*D -373 -1.054
Cc*D -173 -618
R 372 413 437
AR’ 0417 024"
F 40.598™" 36.024" 223717
p<.05, “p<01, " p<.001
F83P] wio|th. 2t E A7rdne nEw HRgele] g, A1, BQe] Al a91o® FEHTH
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